INFORMATION EMPLOYERS MUST POST

For required posters: Contact: Phone:
* Family and Medical Leave Act Labor Standards Division (401) 462-8550
Minimum Wage Labor Standards Division (401) 462-8550
> Prevailing Wage Prevailing Wage Division (401) 462-8542

Right-to-Know (Hazardous Substance)  Occupational Safety and Health Division (401) 462-8558

Notice to All Employees
(Temporary Disability Insurance Marketing / Communications Unit (401) 462-8810
&Unemployment Insurance)

Workers’ Compensation Workers’ Compensation Division (401) 462-8125
For other non-DLT required posters: Contact: Phone:
Americans with Disabilities Act Governor’s Commission on Disabilities (401) 462-0102
Equal Employment Opportunity Commission for Human Rights (Federal) (800) 669-3362
Sexual Harassment Commission for Human Rights (State) (401) 222-2661

*Family and Medical Leave Act — required if employer has 50 or more employees.
**Prevailing Wage — required at any Public Construction site.

Posters must be displayed at the place of

business in a location visible to employees.



http://www.dlt.state.ri.us/webdev/wc/default.htm
http://www.dlt.state.ri.us/webdev/tdi/tdihome.htm
http://www.dlt.state.ri.us/webdev/ui/default.htm
http://www.gcd.state.ri.us/
http://www.eeoc.gov/
http://www.state.ri.us/manual/data/queries/stdept_.idc?id=16

